
MINNESOTA NATIONAL GUARD – HUMAN RESOURCES OFFICE (NGMN-PEH-A) 
CEDAR STREET ARMORY - 600 CEDAR STREET 

ST. PAUL, MN 55101 
TELEPHONE:  (651) 282-4155 DSN: 825-4155 

OPENING DATE:  16 December 2024       CLOSING DATE:  12 JAN 2025 RANK/GRADE: TSgt/E-6 

POSITION TITLE:  Financial Services Technician (AGR) AFSC: 6F0X1 

DUTY LOCATION:  133rd Airlift Wing, 133rd Comptroller Flight, Saint Paul, MN 

SELECTING OFFICIAL: SMSgt Sean Mitricska, Comm:  612-713-2557 or DSN: 783-2557 

WHO MAY APPLY:  ENLISTED (SrA/E-4 to TSgt/E-6) are eligible to apply.  Applicant must hold the 6F0X1 AFSC or be willing to 
cross train. Must complete 3-level training within 12 months of hire and DoD Financial Management Certification within 24 months of 
hire. Higher grades may apply; however, may take an administrative reduction in rank if selected. The military grade of the supervisor 
must equal or exceed the grade of personnel supervised. 

REMARKS: Acceptance of an AGR Position may result in termination of Selected Reserve bonuses. Promotions are subject to 
eligibility and a valid UMD position.  

DUTIES AND RESPONSIBILITIES:  Performs broad-in-depth financial analysis of interrelated accounting, logistics and computer file 
systems concerning pay, accounts payable or receivable, and various travel entitlements to resolve especially difficult and sensitive, 
out-of-balance conditions associated with processing actions within Financial Management systems. Analyzes and evaluates data to 
conduct a variety of fiscal reconciliations, reviews, and account adjustments. Analyzes diverse financial management technical 
methods, techniques, precedent cases, and procedures to resolve an extensive range of difficult financial issues or problems. 
Performs in-depth analysis on complicated pay, travel, accounts payable and receivable and fiscal accounting activity issues 
involving substantial corrective action and/or complicated adjustments and resolves issues, including assessing unusual 
circumstances or conditions. Utilizes experience and judgment, rather than guides, to fill in gaps, identify sources of information, and 
make working suppositions about what transpired to decide approaches, and resolve specific problems. Analyzes particular facts of 
financial transaction problems/issues, verifies and evaluates data; obtains additional information to reconcile discrepancies or 
inconsistencies; and, applies pertinent Fiscal Laws, regulations, precedent decisions, and procedures to determine appropriate action 
for resolution Interprets data to identify problems, determines nature of the problem or issue, decides approaches to resolve issues, 
and recommends solutions for systemic changes to enhance operations. Uses independent judgment to reconstruct incomplete files 
and accounts; devises more efficient methods for procedural processing, gathers and organizes information for inquiries, or resolves 
problems referred by others. Interprets user requirements in order to design new ad hoc reports or modifications of standard financial 
and management systems. Incumbent researches, interprets, analyzes, and applies regulations, policies, procedures, and legal 
decisions to work and/or resolve complex fiscal issues/problems regardless of the technical difficulties encountered. Uses originality 
to sort complicated factual information regarding public law, Fiscal Law, Department of Defense (DoD), Department of the Air Force, 
National Guard Bureau (NGB), and Defense Finance and Accounting Service (DFAS) regulations, Standard Operating Procedures, 
Comptroller General Decisions, and policies/issuances to apply a variety of methods and execute the full range of financial 
management services. Performs or conducts research, investigates and solves problems involving discrepancy reconciliations of 
(Electronic Funds Transfer rejects, pay/personnel or travel mismatches) to identify, analyze and provide solutions regarding multiple 
entitlements, payments to personnel in various duty statuses and assorted payments to commercial vendors, including computation 
of interest due. Performs varied duties, involving financial services payment systems (travel, accounts payable, and pay; for 
example, Joint Uniform Military Pay System Uniform Standard Terminal Input System (JUMPS), Defense MilPay Office (DMO), 
Reserve Travel System (RTS), Air Reserve Order Writing System (AROWS), and Defense Travel System (DTS). Determines 
appropriate pay, allowances, and entitlements resulting from multiple military and civilian statuses, to include: Title 10 Active Duty; 
Title 32 Inactive Duty for Training, Annual Training, Active Duty for Training, Active Guard and Reserve, and Active Duty for 
Operational Support 
(ADOS). Analyzes and processes transactions directly with U.S. Treasury and local financial institutions to ensure credits and 
collections are accomplished in a timely manner in accordance with law, regulation and policy. Uses computer master file systems, 
document processing and the effects of transactions on existing records to modify normal automated processes while protecting 
historical data. Performs other duties as assigned. 

LENGTH OF TOUR:  Initial tours may not exceed 6 years.  Member’s must remain in the position to which initially assigned for a 
minimum of 24 months. Waivers may be approved in exceptional circumstances by TAG. Tours may not extend beyond an enlisted 
member’s Expiration Term of Service (ETS) or an officer’s Mandatory Separation Date (MSD) for Lt Col and above.  Initial AGR 
tours will be 3 years. Both officers and enlisted will meet an AGR Continuation Board (ACB) in their second year to 
determine their continued service in the AGR program beyond their initial 3 year tour.  

OPEN 
AIR NATIONAL GUARD ACTIVE GUARD RESERVE (AGR) 

VACANCY ANNOUNCEMENT 
ANG 25-121 



AGR PROGRAM BENEFITS:  Salary is determined by military grade and time in service.  Member is authorized Subsistence 
allowance, Basic Allowance for Housing (BAH), thirty (30) days annual leave; medical and dental care.  TRICARE Standard coverage 
for dependents.  Military Exchange and Commissary privileges. 

HOW TO APPLY:  Applicants must forward the forms listed below to arrive in the Human Resource Office no later than the Closing 
Date indicated above.  E-mail applications to ngmn.mailbox.assets-hro@us.af.mil subject line must read (AGR application 25-151 last 
name).  Combine all documents into a SINGLE .PDF File.  If the application packet is too large to be sent in one email, break the 
packet into two separate attachments and send it in two separate emails.  If sending multiple emails, subject line must end in 1 of 2, 2 
of 2 (example- AGR application 25-121 Smith, 1 of 2).  For questions, please call 651-282-4990 or email ngmn.mailbox.assets-
hro@us.af.mil 

REQUIRED: NGB Form 34-1 
Current Report of Individual Person (RIP, multi-page from vMPF) 
DD 214(s) 
Report of Individual Fitness (myFitness) 

Application forms may be obtained at https://www.ngbpmc.ng.mil/Forms/NGB-Forms/ or https://ngmnpublic.azurewebsites.us/full-
time-jobs-in-minnesota/ 

AGR PROGRAM MINIMUM QUALIFICATION REQUIREMENTS 

1. Individuals must meet Physical Fitness Standards. Air applicants must provide a printed copy of the electronic Air Force Fitness
Assessment Results dated within the past 12 months of application close date, reference DAFMAN 36-2905.

2. Air National Guard members must meet the physical qualifications outlined in DAFMAN 48-123. Medical exams must be
conducted not more than 12 months prior to entry on AGR duty. HIV test must be within six (6) months prior to the tour start
date.

3. Failure to obtain and maintain a SECRET security clearance will result in removal from the AGR program.

4. Air National Guard, Air Force Reserve or the United States Air Force members who have not achieved a passing Fitness
Program score are ineligible for entry into the AGR Program.

5. Selected individual must extend/re-enlist for a period equal to or greater than initial tour end date.

6. Minnesota Air National Guard enlisted members currently serving in an AGR status may be selected for a vacant position
without an awarded 3-level in the advertised/compatible duty AFSC.

7. A Minnesota Air National Guard/AGR not possessing the ADVERTISED AFSC must agree in writing to retrain and successfully
upgrade to the 3-level within 12 months of assignment to the AGR position or be reassigned to a position for which qualified or
be removed from the AGR program.

8. Enlisted applicant’s military grade cannot exceed the maximum military grade authorized. Over grade enlisted applicant must
indicate, in writing, the willingness to be administratively reduced in grade when assigned to the position. Officers may not enter
into the AGR program in an over grade status.

9. IAW ANGI 36-101, paragraph 5.7, an individual must not have been previously separated for cause from active duty or previous
AGR tour.

10. IAW ANGI 36-101, paragraph 2.1.3.6, AGR personnel may not be eligible for or be receiving an Immediate Federal Retirement
Annuity (military or civilian).

11. IAW ANGI 36-101, paragraph 2.2.1.2, applicants should be able to complete 20 years of active federal service prior to
Mandatory Separation Date (MSD). Individuals selected for AGR tours that cannot attain 20 years of active federal service prior
to reaching mandatory separation must complete a Statement of Understanding contained in Attachment 3 of ANGI 36-101.

12. IAW ANGI 36-101, paragraph 6.6.1, members must remain in the position to which initially assigned for a minimum of 24
months. TAG may waive this requirement in exceptional circumstances which must be requested through the AGR member’s
current full-time OIC.

13. Candidates will be evaluated on the basis of their education, experience, training, and performance. Consideration will be based
on available information contained in the individual’s application.

The Minnesota Department of Military Affairs is an Equal Opportunity Employer.  All qualified applicants will receive 
consideration for the position without discrimination for any non-merit reason(s) such as age, race, religion, gender, ethnic origin or 
non-disqualifying disability. If you have information or questions regarding this issue, please contact the Equal Employment Manager 
at 651-282-4472. 
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